GE US Enterprise

Business Specific Hiring Requirements: Program Structure & Highlights:
e Commercial Experience, Sales or Business Development e Typical Types of Rotations - Regional Sales and Market
is preferred Development
e Strong analytical, project mgmt, communication skills e Business Specific Training - Enterprise Bootcamp, C-suite
. D trated leadershi dint | <kill product trainings, Development trainings (executive
emonstrated leadership and interpersonal skills presence; influencing skills, etc)
e Experience in following industries preferred: « International Rotation Opportunities - No
* Renewable Energy  Out of Business Rotation Opportunities - Yes, everyone
e Energy Development on the team does their 3rd rotation in a business other than
Corporate
* Real Estate Development o _ _ _ _
e Other Highlights - First 2 Rotations with the US Enterprise
* Healthcare Sales Team (Corporate), 3rd Rotation with a GE Business,

designed to be linked with their off program job

Examples of Off Program Roles: US Location Snap Shot:

e Senior Market Development Leader e Business Headquarters - Washington DC

¢ Global Marketing Manager ¢ Common US Locations - Washington, Chicago, San Francisco
e Operations & Policy Leader - Government Relations e Common non-US Locations - N/A

e Senior Product Manager e Do ECLPs typically move between every rotation in your

business? - Yes, ECLP's will do 2 rotations with the US
Enterprise Team and can be moved to any of the 3 locations.
ECLP’s will move to do their 3rd rotation with a business
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